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Labour Program —

Federal Contractors Program Agreement N°:

Agreement to implement Employment Equity
{Ali sections must be completed)

[INew Agreement
[¥1Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
InnVest REIT []es
{parating Name (if different from Legal Name of Organization) Business Number

Hilfon. QLuebec

Organization’s North American Industry Classification Systern (INAICS) Code Number

Total nurmber of employees in Canada
{Permanent Full-Time andior Part-Time) ? 7 ©

o findd your organization's four-digit NAICS code please wsit ﬂ Federally Requlated
i e statoan go casubjects sujets/standard normednaics-scian 2007 st liste-eng him o
v [#1 Provincially Regulated
HEAD OFFICE
Address (huilding number, street, sulle, stc) ity e Ry
200 Ray Street, Suite 2200,RBC Plaza, Taronto o M5 231

South Tower Telephone Number

(416} 607-7100

EMPLOYMENT EQUITY CONTACT

Name (prnt} Title
Tan Taylor Sy, Human Resources Manager
Telephone Number E-mail Addrsss Preferad Language of Comespondence
{416) 607-2332 ian.taylor@innvesthotels.com English {1 French
CERTIFICATION
The above-named organization:

* having a combined workforce of 100 or more permanent full-time and permanent part-time employees in Canada, AND

* intending 1o bid on, or baing in receipt of, a federal government goods or services confract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000.000 or more (including applicable taxes)

hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to! hilp:fiwww.esde.ge.caleng/labour/egualityfep/index.shtmi |

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Govemment of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print} Title
George Kosziwka CFO
Telgphone Number E-mad Address Preferred Language of Comaspondence
416 607-710 george.koszivkalinnvesthotels.com English 7] French
Signature Date (YYYY-MM-DD)
2019-Apr-1
Privacy Notice:

The mformation yvou provide on this form is coltected under the authority of section 42 of the Employment Equity Avt W delerming your eligibility for the Federal
Contractors Program (FCRL

Completion of this form & mandatory, Relusal o prowids personal informastion will result in the organization’s name being placed on the FCP 1.mi%dagligiuiiity

1o Bid List, loss of the right 1o bid on Tederal governmant goods or services confracts of any valys and may 8lso resulf in the termination of the conl

The informalion you provide may be used and/or disclosed for policy analysis, research andior evaluation purposes. However, these additional uses andfor
disclostres of your personal information will never resull in an administralive decision being made about you,

Your personal information is administered in accordance with the Privacy Act and olber applicable laws. You have the righl to the protection of, and access to,
yowr prrsonal information, which is described In Personal Information Bank BESDC PRU 721 Instructions for abiainng thes information are sutlingd inthe
gows et puldioaton enlitted W Soorce, which is avallable at the following wabsite address. Bip Jwas inlossce on o info Source may also be
accessad onting al any Service Cangda Cenbre,

RETURN INSTRUCTIONS

IMPORTANT

* The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-nail at: ee-eme@hrsde-rhdce.ge.ca.

) fed
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s.19(1)

Employment and Emplot et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsdc-rhdcc.ge.ca.

1, the undersigned, on behalf of (legal name of organization) InnVest Reif (hereafter referred to as “the
organization”) and (Agreement to Implement Employment Equity number) 10000672, agree to the following
statements:

. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. T am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.
3. 1lam therefore requesting an extension until (date) May 31. 2019, for the following reason(s):

(Please describe)
in addition to recruiting for the peak season. We really

require an extension until May 31.

4. As a senior official of the organization, | hereby declare that all of these statements are correct to
the best of my knowledge, and 1 am requesting an extension.

Name: René Desrosiers Position Title: Human Resources Director

Email address: rene.desrosiers@@hilton.com

Telephone number: 418-647-6530 ext. 6602

Business address: 1100 René Lévesque Est, Québec G1R4P3

Signature:

Date: May 3, 2019

Page 1 of 2
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: May 6, 2019 7.08 AM

To: 'Rene Desrosiers' <Rene.Desrosiers@hilton.com>; EE-EME <ee-eme@ hrsdc-rhdcc.ge.ca>

Cc: Kathy Brassard <Kathy.Brassard@hilton.com>; 'lisa.conway@innvesthotels.com’
<lisa.conway@innvesthotels.com>; 'ian.taylor@innvesthotels.com' <ian.taylor@innvesthotels.com>
Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000672

Good morning,

You have requested an extension to submit your organization’s information for the compliance assessment under
the Federal Contractors Program beyond the initial deadline set by the Labour Program of Employment and Social
Development Canada.

As requested, we hereby grant you an extension until May 31, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at: ee-
eme@hrsdc-rhdcc.ge.ca.

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge@]labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge@|labour-travail.gc.ca / Tel.: 819-654-6099

62‘ ;133\,75,;, lognez vous au Forum de I'équité, la diversité et I'inclusion en milleu de travall (FEDINMT)
<y, S

FF=adon enligne unespace collaborabi pour employeurs Envoyez-nous un courriel pour vous joindre!
G _.q?) join the onhine Workplace Equity, Diversity and Inclusion Forum (WE DIF), a collaborative
Rt

<, space for employers Send us anemait to join!

From: Rene Desrosiers <Rene.Desrosiers@hilton.com>

Sent: May-03-19 10:26 AM

To: EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Cc: Kathy Brassard <Kathy.Brassard@hilton.com>; Yakibonge, Ntambwe N [NC]
<maurice.yakibonge@labour-travail.gc.ca>

Subject: Extension Request

To whom it may concern,

Enclosed, our request for extension.

René Desrosiers | Directeur Ressources Humaines - Human Resources Director

HILTON QUEBEC
Tel 413 el 70830 #6000 1 Teler #1313 923 0dd2?
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Emplot ot Dveloppsment
soctal Ganads

Emipluyment and Sooial
Shubopaeant Canade

Workplace equity information management system - InnVest REIT

Defauit Workforce Analysis System - Detailed Report

Date: 2019-05-22
Women
Women
Employment Equity Occupational Group Internal Alt employees Representation Availability Differ Place of recruitment
location # # o% % # encey

02: Middle management and other directors Nationat 18 10 55.6 % 394 % 7 3 National
03: Professionals 6 5 83.3% 67.7 % 4 1
1121 Human Resources Professionals National 1 1 100.0% 73.2% 1 0 National
1123 Advertising, marketing and public relations professionals National 5 4 80.0 % 66.6 % 3 1 National
05: Supervisors 13 8 61.5% 51.5% 7 1

Employment Equity Occupational Group Quebec 13 8 61.5% 51.5 % 7 1 Quebec
07: Administrative and Senior Clerical Staff 8 8 100.0% 80.4 % 6 2

Employment Equity Occupational Group Quebec 8 8 100.0% 80.4 % 6 2 Quebec
08: Specialized sales and service personnel 25 9 36.0% 354 % 9 0
6321 : Chefs Quebec 16 5 313 % 286 % 5 0  Quebec
6322: Cooks Quebec 8 4 500 % 43.0% 3 1 Quebec
6342 : Tailors, dressmakers, furriers and milliners Quebec 1 ¢ 0.0% 837 % 1 &\\\\\\\\% Quebec
09: Skilled workers and artisans 12 2 18.7 % 1.7 % 0 2
7241 Electricians {except industrial and power system electricians) Quebec 3 4] 0.0% 1.3% 0 0 Quebec
7251 : Plumbers Quebec 2 4] 00% 14 % 0 0 Quebec
7271 : Carpenters Quebec 2 0 0.0% 1.2% o] o] Quebec
7311: Construction millwrights and industrial mechanics Quebec 4 2 50.0 % 14 % 0 2 Quebec
9241 Power Plant Mechanics and Power System Operators Quebec 1 0 0.0% 8.2 % 0 0 Quebec
10 : Office staff 18 13 722% 58.6 % X 2

Employment Equity Occupational Group Quebec 18 13 72.2% 58.68 % 11 2 Quebec
11: Intermediate sales and service personnel 88 41 46.6 % 62.6 %

Employment Equity Occupational Group Quebec 88 41 46.6 % 62.6 % Quebec
12: Skilled Manual Workers 3 0 00% 12.5 % 0 0

Employment Equity Occupational Group Quebec 3 [¢] 00% 12.5 % 0 0 Quebec

Page 1of 9
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Detailed Report

Date: 2019-05-22
Women
Women
Employment Equity Occupational Group Location All employees Representation Availability Differen Place of recruitment
. ce
internal # # " o # #
13: Other sales and service personnel 177 91 51.4 % 491 % 87 4
Employment Equity Occupational Group Quebec 177 g1 51.4 % 49.1 % 87 4  Quebec
Total 368 187 50.8 % 50.6 % 186 1
The total does not necessarily equal the sum of the components due to rounding.
Sources: 2016 Census and internal employer data
Page 2of 9
2019-05-22
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Defauit Workforce Analysis System - Detailed Report

Date: 2019-05-22
Aboriginal
Aboriginal
Employment Equity Occupational Group Internal All employees Representation Availability Differ Place of recruitment
location # # 5% % # encey

02: Middle management and other directors National 18 ¢] 0.0% 2.7 % 0 0 National
03: Professionals [ 0 0.0% 2.3 % 0 0
1121 Human Resources Professionals National 1 4] 0.0% 3.1% 0 0 National
1123 Advertising, marketing and public relations professionals National 5 0 0.0% 21% 1] o National
05: Supervisors 13 4] 0.0% 20% 0 o

Employment Equity Cccupational Group Quebec 13 0 0.0% 2.0% 0 0 Quebec
07: Administrative and Senior Clerical Staff 8 0 0.0% 14 % 0 0

Employment Equity Occupational Group Quebec 8 0 0.0% 1.4 % 0 0 Quebec
08: Specialized sales and service personnel 25 0 0.0% 2.0% 1 &\\\\\\\\\%
6321 : Chefs Quebec 16 0 0.0% 1.7% 0 0 Quebec
6322: Cooks Quebec 8 4] 0.0% 2.6% 0 0 Quebec
6342 : Tailors, dressmakers, furriers and milliners Quebec 1 0 0.0% 268% 0 0 Quebec
09: Skilled workers and artisans 12 4] 0.0% 28% 0 0
7241 Electricians (except industrial and power system electicians) Quebec 3 g 0.0% 21 % o] 0 Quebec
7251 : Plumbers Quebec 2 0 0.0% 28% 0 0 Quebec
7271 : Carpenters Quebec 2 0 00 % 36% 0 ] Quebec
7311: Construction millwrights and industrial mechanics Quebec 4 ¢] 0.0% 2.7 % 4] 0 Quebec
9241: Power Plant Mechanics and Power System Operators Quebec 1 0 0.0% 4.0% 0 0 Quebec
10 : Office staff 18 o 6.0% 1.6 % 0 0

Employment Equity Occupational Group Quebec 18 0 00% 1.6% 0 0 Quebec
11: Intermediate sales and service personnel 88 0 0.0% 18 % 1

Employment Equity Occupational Group Quebec 88 0 0.0% 1.6% 1 . Quebec
12: Skilled Manual Workers 3 0 0.0% 1.6% 0 “ 0

Employment Equity Occupational Group Quebec 3 ¢ 0.0% 1.6 % 0 0 Quebec

Page 3of 9
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Detailed Report

Date: 2019-05-22
Aboriginal
Aboriginal
Employment Equity Occupational Group Location All employees RepresentationAvailability Differenc Place of recruitment
e
internal # " o % % #
13: Other sales and service personnel 177 2 11 % 18 % 3 &
Employment Equity Occupational Group Quebec 177 2 1.1 % 1.8 % 3 Quebec
3 o &

ol

SO0 Y4 U0 % T8 Yo oY x\\\\\\\\%

The total does not necessarily equal the sum of the components due to rounding.

Sources: 2016 Census and internal employer data

Page 4of 9
2019-05-22
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace equity information management system - InnVest REIT
Defauit Workforce Analysis System - Detailed Report
Date: 2019-05-22
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment

focation # # o % # encey
02: Middle management and other directors National 18 0 0.0 % 17.8 % 3 4 National

: e o

03: Professionals [3 0 0.0 % 18.5 % 1 :

-
1121; Human Resources Professionals Nationat 1 4] 00% 16.7 % 0 0 National
1123: Advertising, marketing and public relations professionals National 5 0 0.0 % 18.8 % 1 ‘ Nationat

9. markating and p P " ‘ D et

05: Supervisors 13 1 77 % 32% 0 1
Employment Equity Cccupational Group Quebec 13 1 7.7 % 32% 0 1 Quebec

07: Administrative and Senior Clerical Staff 8 0 0.0% 33% 0 0
Employment Equity Occupational Group Quebec 8 0 0.0% 3.3% 0 0 Quebec

08: Specialized sales and service personnel 25 2 8.0% 31.9% 8 &\\\\\\\\%
6321 : Chefs Quebec 16 1 63%  387% 6 &\\\\\\\\\% Quebec
6322: Cooks Quebec 8 0 00%  188% 2 &\\\\\\\\& Quebec

6342 : Tailors, dressmakers, furriers and milliners Quebec 1 1 100.0% 285 % 0 1 Quebec
09: Skilled workers and artisans 12 4] 00% 37 % 0 0
7241 Electricians (except industrial and power system electicians) Quebec 3 4] 0.0% 4.2 % o] 0 Quebec
7251 : Plumbers Quebec 2 0 0.0% 43% 0 0 Quebec
7271 : Carpenters Quebec 2 0 0.0% 1.7 % 0 ] Quebec
7311: Construction millwrights and industrial mechanics Quebec 4 ¢] 0.0% 3.6 % 0 0 Quebec
9241: Power Plant Mechanics and Power System Operators Quebec 1 0 0.0% 4.8% 0 0 Quebec
10 : Office staff 18 2 1131% 4.1% 1 1

Employment Equity Occupational Group Quebec 18 2 11.1% 41 % 1 1 Quebec
11: Intermediate sales and service personnel 88 8 9.1% 6.4 % 6 2

Employment Equity Occupational Group Quebec 88 8 91 % 6.4 % 6 2 Quebec
12: Skilled Manual Workers 3 0 0.0% 39% 0 0

Employment Equity Occupational Group Quebec 3 4] 0.0% 3.9% ] 0 Quebec

i
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Defauit Workforce Analysis System - Detailed Report
Date: 2019-05-22

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # " o # ence,
13: Other sales and service personnel 177 38 215% 77 % 14 24
Employment Equity Occupational Group Quebec 177 38 215% 7.7 % 14 24 Quebec
Total 368 51 13.9 % 9.1% 33 18
The total does not necessarily equal the sum of the components due to rounding.
Sources: 2016 Census and internal employer data
Page 6of 9
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Defauit Workforce Analysis System - Detailed Report
Date: 2019-05-22

Persons with disabilities

Persons with disabilities

Employment Equity Occupational Group Internal All employees RepresentationAvailability Differ Place of recruitment
location # # o o # ence,

01/02 : Executives Nationat 18 1 56 % 5.0 % 1 0 National

03: Professionals National & 0 0.0 % 8.9% 1 &\\\\\\\\\ National

05: Supervisors MNationat 13 1 7.7 % 275 % 4

&\\\\\\\\\ National
&\\\\\\\\\ National
&\\\\\\\\\ National
&\\\\\\\\\ National
&\\\\\\\\\ National
&\\\\\\\& National

National

&\\\\\\\% National
Total 368 11 3.0% 106 % 41 &\\\\\\N

The total does not necessarily equal the sum of the components due to rounding.

07: Administrative and Senior Clerical Staff Nationat 8 0 0.0% 10.0% 1
08: Specialized sales and service personnel Nationat 25 0 0.0 % 8.0 % 2

09: Skilled workers and artisans Nationat 12 0 0.0% 7.8% 1

10 : Office staff Nationat 18 0 0.0 % 9.3 % 2
11: Intermediate sales and service personnel MNational 88 0 0.0% 10.8 % 10
12: Skilled Manual Workers Nationat 3 0 0.0 % 10.3 % 0

13: Other sales and service personnel Nationat 177 9 51% 10.7 % 19

Sources: 2017 Canadian Disability Survey and internal employer data.

Page 7of 9
2019-05-22

Canagl

002734



Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Detailed Report
Date: 2019-05-22

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
02: Middle and Other Managers 03: Professionals EEOG National
NOC National
05: Supervisors EEOG CMA
07: Administrative and Senior Clerical Staff EEOG CMA
08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA
11: Intermediate sales and service personnel EEOG CMA
12: Skilled Manual Workers EEOG CMA
13: Other sales and service personnel EEOQOG CMA
2019-05-22 Page o1 9 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Detailed Report
Date: 2019-05-22

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
03: Professionals CPEME National
05: Supervisors CPEME National
07: Administrative and Senior Clerical Personnel 08: CPEME National
Specialized Sales and Service Personnel 09: Skilled CPEME National
Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1111 Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME
CPEME
2019-05-22 Page Sor9 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Summary Report

Date: 2019-05-22

Women
Women

Employment Equity Occupational Group All employees Representation Availability Differ

# # % % #  OCG
02: Middle management and other directors 18 10 55.6 % 39.4 % 7 3
03: Professionals [ 5 83.3 % 67.7% 4 1
05: Supervisors 13 8 61.5% B15% 7 1
07: Administrative and Senior Clerical Staff 8 8 1000% 80.4 % 6 2
08: Specialized sales and service personnel 25 9 36.0% 354 % 9 0
09: Skilled workers and artisans 12 2 16.7 % 17 % g 2
10 : Office staff 18 13 72.2 % 58.6 % 1 2
11: Intermediate sales and service personnel 88 41 466%  B26% 55 &\\\\\\\%
12: Skilled Manual Workers 3 0 0.0% 125 % 0 0
13: Other sales and service personnel 177 91 514 % 49.1 % 87 4
Total 368 187  50.8% 50.6 % 186 1

The total does not necessarily equal the sum of the components due fo rounding.

2019-05-22
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Default Workforce Analysis System - Summary Report

Workplace equity information management system - InnVest REIT

Date: 2019-05-22

Aboriginal
Aboriginal

Employment Equity Occupational Group All employees Representation Availability Differ

# # % % # encey
02: Middle management and other directors 18 0 0.0% 27 % 0 0
03: Professionals 6 ] 0.0% 23% 0 0
05: Supervisors 13 0 0.0% 20% 0 0
07: Administrative and Senior Clerical Staff 8 0 0.0% 14 % 0 0
08: Specialized sales and service personnel 25 0 0.0% 2.0% 1 &\\\\\\\\%
09: Skilled workers and artisans 12 0 0.0% 28% 0 0
10 : Office staff 18 ] 0.0% 1.6 % 0 0
11: Intermediate sales and service personnel 88 0 0.0% 1.6% 1 &\\\\\\\\%
12: Skilled Manual Workers 3 0 0.0% 1.6 % 0 0
13: Other sales and service personnel 177 2 1.1% 1.8% 3 &\\\\\\\\&
Total 368 2 0.5 % 1.8 %

The total does not necessarily equal the sum of the components due to rounding.

2019-05-22
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace equity information management system - InnVest REIT
Default Workforce Analysis System - Summary Report
Date: 2019-05-22
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All employses RepresentationAvailability Differ

# # % % # encey
02: Middle management and other directors 18 0 0.0% 17.6% 3
03: Professionals 8 ¢! 0.0% 18.5% 1

.

05: Supervisors 13 1 7.7 % 32% 0 1
07: Administrative and Senior Clerical Staff 8 0 0.0 % 33% 0 0
08: Specialized sales and service personnel 25 2 8.0% 31.9% 8 W
09: Skilled workers and artisans 12 0 0.0% 3.7% 0 0
10 : Office staff 18 2 11.1% 4.1% 1 1
11: Intermediate sales and service personnel 88 8 9.1 % 6.4 % 6 2
12: Skilled Manual Workers 3 0 00% 39 % 1] 0
13: Other sales and service personnel 177 38 215 % 7.7 % 14 24
Total 368 51 13.9% 9.1 % 33 18

The total does not necessarily equal the sum of the components due to rounding.

dag
Page 3 of 6 . a{ii}
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Employment and Soclal  Bmplol ot Dveloppsment

Drysloprvst Canadis sopetal Cansds
Workplace equity information management system - InnVest REIT
Default Workforce Analysis System - Summary Report
Date: 2019-05-22
Persons with disabilities
Persons with disabilities
Employment Equity Occupational Group All employses RepresentationAvailability Differ
# # % % # encey
01/02 : Executives 18 1 56% 5.0% 1 0

03: Professionals 6 0 0.0% 89 % 1 &\\\\\\\\&
05: Supervisors 3 ! 1% 215% 4 &\\\\\\\\\&
07: Administrative and Senior Clerical Staff 8 0 00%  10.0% 1 &\\\\\\\\%
08: Specialized sales and service personnel 25 0 0.0% 8.0% 2 &\\\\\\\\\&
09: Skilled workers and artisans 12 0 0.0% 7.8% 1 &\\\\\\\\\%
10 : Office staff 18 0 0.0% 9.3% 2 &\\\\\\\\&
11: Intermediate sales and service personnel 88 0 00%  108% 10 &\\\\\\\\%

12: Skilled Manual Workers 3 0 0.0% 10.3%

13: Other sales and service personnel 177 g 51%  107% 19 &\\\\\\\&
Total 368 " 3.0% 106 % 41 &\\\\\\N

The total does not necessarily equal the sum of the components due to rounding.

Page 4 of &
2019-05-22
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Summary Report
Date: 2019-05-22

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
02: Middle and Other Managers 03: Professionals EEOG National
NOC National
05: Supervisors EEOG CMA
07: Administrative and Senior Clerical Staff EEOG CMA
08: Specialized sales and service personnel CNP Provincial
09: Skilled workers and artisans CNP Provincial
10 : Office staff EEOG CMA
11: Intermediate sales and service personnel EEOG CMA
12: Skilled Manual Workers EEOG CMA
13: Other sales and service personnel EEOQOG CMA
2019-05-22 Page 5or6 ar gﬂ#ﬁ’i&
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Employment and Soclal  Bmplol ot Dveloppsment
Shubopaeant Canade soctal Ganads

Workplace equity information management system - InnVest REIT

Default Workforce Analysis System - Summary Report
Date: 2019-05-22

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01/02 : Executives CPEME National
03: Professionals CPEME National
05: Supervisors CPEME National
07: Administrative and Senior Clerical Personnel 08: CPEME National
Specialized Sales and Service Personnel 09: Skilled CPEME National
Workers and Craftspeople CPEME National
10 : Clerical staff CPEME National
1111 Intermediate sales and service personnel 12: CPEME National
Skilled manual workers CPEME National
13: Other sales and service personnel CPEME National
CPEME
CPEME
CPEME
CPEME
2019-05-22 Page 6or6 ar gﬂ#ﬁ’i&
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Data from First/Previous Workforee Analvsis
[ wny | O MM ] PD

Enmplovment Equity Occupational Group {Eﬁf}fi}

Senior Managers
02 {Middie & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |{Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2016 Census

Page 1 of 31
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Enmplovment Equity Occupational Group (EEOG)

Senior Managers 0

02  |Middle & Other Managers 18 0
03 |Professionals 6 0
04 |Semi-Professionals & Technicians 0 0
05 |Supervisors 13 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 8 0
08 [Skilled Sales & Service Personnel 25 0
09 |Skilled Crafts & Trades Workers 12 0
10 |Clerical Personnel 18 0
11 jIntermediate Sales & Service Personnel 88 0
12 |Semi-Skilled Manual Workers 3 0
13 |Other Sales & Service Personnel 177 2
14 |Other Manual Workers 0 0
Total 368 2

* Source:

2016 Census

Page 2 of 31
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Enmplovment Equity Occupational Group (EEOG)

Senior Managers
02 {Middie & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 |{Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 jIntermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

* Source:

2016 Census

Page 3 of 31
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Enmplovment Equity Occupational Group (EEOG)

01/02 {Managers i
03 [Professionals 6 0
04 |Semi-Professionals & Technicians 0 0
05 |Supervisors 13 1
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 8 0
08 {Skilled Sales & Service Personnel 25 0
09 |Skilled Crafts & Trades Workers 12 0
10 |Clerical Personnel 18 0
11 jIntermediate Sales & Service Personnel 88 0
12 |Semi-Skilled Manual Workers 3 0
13 |Other Sales & Service Personnel 177 9
14 |Other Manual Workers 0 0

Total 368 i

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
InnVest REIT
2019-05-22

Stm Date ol Flow iiata ﬁnﬂ Date ef Flaw I}mta

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
Fgﬂutxme / National i’art~t;m2 / National

fable 1: Women

Full-time / National Part-time / National

”f*abie 9: ‘Wﬁmez;
?xil—ﬁmze / National i’axf»-ﬁm / National

il Momen (Al Emplovees]  Momen
Terminated | Terminated | Ferminated | lerminated

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

el el e e e e e e ol e e e

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
InnVest REIT
2019-05-22

Stm Date ol Flow iiata ﬁnﬂ Date ef Flaw I}mta

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peonles

’f’zi}lg 2 Ai}aﬁ oinal Peoples
zﬂl—tme / National E’m-imag / National

Table 10: Abﬁri inal Peoples

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

All Employees| Aberiginal AN ﬁmﬁm Aboriginal
Hired Peuoples Hired Peoples Hired

Total

Eull-time / National Part-time / National Eull-time / National i’axf»-ﬁm / National

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
InnVest REIT
2019-05-22

| Yyyy | mm |
4

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities

Fable 3: Persons with Disabilities

Full-time / National Part-time / National

Fable 11: Persons with Disabilities

Eull-time / National Part-time / National

Eull-time / National Part-time / National

03
04
05
06
07
08
09
10
11
12
13

14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
InnVest REIT

2619-05-22

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Stm Date ol Flow iiata ﬁnﬂ Date ef Flaw I}mta

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 8: Members nf Visible Minorities
Eull-time / National i’art~t;m2 / National

All Employees isd
Promoted Minorities
Promoted Promoted

’f{’ai)}e 4: Members of Visible Minorities
zﬂl—tme / National Part-time / National

All Employees Nisible
Hired

Table 12: Members of Visible Minerities
Eull-time / National Part-time / National

Total

Page 8 of 31
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22

Data for First/Previons Goals

A B L i B F L G J LK g, M N S P sy R R ks u

From Flow

; From From Data From - From From (K-M+
e e . o 4 EHS . - g . . kY

Data sources: Workforce | Workforce {Data Entey! Cx E x 3 Analysis & iData Enry! Cx Hx 3 Fel Warkforce Hauivalent KxLx3 FxQ Ix P iDuta Batry: Workforce {Workforce; O~ ((C + K+ (K-M+Oy=(C
H b - P - o H R+M - . . o s =1
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

41 {Senior Managers i 0.0%% 0 fl % l) 0.0% 0 & #DIVA! #DIVAN
02 Middle & Other Managers 18 -10.0% 0 0% m i4 3 -5 55.6% 1.1%
03 {Professionals B - HILO% U 0% 3 5 % i <3 $3.3%
04 [Semi-Professionals & Tech 0 (1.0% 0 0% 0 & i (1% ] o 18 “'/s\ & 0 HDIVA
05 | Bupervisors 130 -100,0% i 0.0% 10 10 8 2541% 4 B S13% i -3 ; 15.4%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.6% 0 0 @ 0.43% & & (.40% 0 0 EDIV/! #DIVA!
07 I administrative & Sr Clerical & 1002 & (16% 6 é £ 25.0% & 4 B0.4%,) 2 -4 100,0%% 25600
08 |Skitted Sales & Serviee 25 -H00.0% & (L% 19 19 9 I5.0% 7 7 35.4% 1 -7 8.0%
9 |Skitled Crafts & Trades 120 -1000% 0 0.0 9 @ 2 250% 2 & L% 2 i {3.0%,
1y [Clerieal Personnel 18] ~10{L0% & 0.40% 14 4 13 25.0% 16 & REX 2 -8 72.2% 16.7%
11 Hntermediate Sales & Service RBE -100.0% 0 0.0% 66 66 41 25.40% k3| 43 62.6% -14 -12 46.6% 48.9%
12 |Semi-Skilled Manual 3 -1000% i 1.0% 2 2 4] 25.0% 1] & 12.3%) i f 0.0% 4.0%
13 [Oher Sales & Service 1770 -1000% 0 (4.0% 133 133 91 25.0% 68 64 49.1% 4 ~64 51.4% 3.0%
14 |Other Manual Workers i 0.0% 0 0,0% 0 i ) 0.0% g & 0.0% 0 0 #DIVAY EDIVIOY
Total 3680 1000% 00% 0 0.0% 2761 276) 187 250% 140 139 50.6% i 139 S0.8% 12.8%

- - o . .~ - - ’ o - & o ¥ Fone A
T Calenlated by using the following formuba: {{Current number of employees from Workforce Analysis + Previous mumber of emplovees from Workforce Analysisy ™ ~ 13 x 160,
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current

Waorkforee Analysisy+ 23 x 100,

Table 2: Women

oy ment Equity Oceupational
roup (EEOG) O - “*‘

Senior Managers , fm —
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002751
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22

Data for First/Previons Goals

A B L i B F L G J LK g, M N S P sy R R ks u

From Flow

; From From Data From - From From (K-M+
e e . o 4 EHS . - g . . kY

Data sources: Workforce | Workforce {Data Entey! Cx E x 3 Analysis & iData Enry! Cx Hx 3 Fel Warkforce Hauivalent KxLx3 FxQ Ix P iDuta Batry: Workforce {Workforce; O~ ((C + K+ (K-M+Oy=(C
H b - P - o H R+M - . . o s =1
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

41 {Senior Managers i 0.0%% 0 fl % l) 0.0% 0 & #DIVA! #DIVAN
02 Middle & Other Managers 18 -10.0% 0 0% m 14 2.7% 0 4 (IR 0.0%
03 {Professionals 6F -H0LO% O 0.0% s 3 2.3% 0 0 G.0% 0.0%
04 [Semi-Professionals & Tech 0 (1.0% { 0.0% {H [y 1] (L% ] b 0% G 8 HDIVAY
05 [Supervisors 130 -100.0% 2 0.0% H 19 0 254% 0 & 2.40% 0 0 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 (1.0 Y 0 @ 0.0% & £ 0.40% 0 0 #OIY (i’ HDIVA!
07 I Administrative & Sr Clerical & 10000 C (1.6% 6 & 6 25.0% 0 O 4% 1 i (.09 0.0%
08 [Skitted Sales & Service 250 -0 & (L0% 19 14 g 25.0% ¢ i 2.0% -1 -1 €.0% .00
9 1Skilled Crafts & Trades 120 -100.0% O (.0% 9 G4 & 250% g ¢ 2.8% O Lt (X6 0.0%
10 [Clerieal Personnel 18] ~1000% {1 [IREEA 4 14 1] 25.0% 1 & fala B & 0.0 0.9%
11 Hntermediate Sales & Service B2 -100.0% 0 0.0% 661 66 B 2541 B 1 Ll -1 0 0.0% 1.1%
12 |Semi-Skilled Manual 3 -100.0% 0 1.0% 2 2 6 25.0% 0 o L% 0 0 0.0% 0.0%
13 {Other Sales & Service 1770 -1000% 0 .0% 133 133 2 23.0% 2 3 18% -1 -1 A% L%
14 JOther Manual Workers { 0.0% 0 0,0% 0 i) 0 0.0% 6 O 0.0% 0 o #DIVA! EDIVAY
Total 3680 1000% 00% 0 0.0% 2761 276) 2 I 2 7 1.8% 3 3 0.5% 0.0%
T Calenlated by using the following formube: {{Current number of employees from Workforce Analysis + Previous number of emplovees from Workforce Amlysis)i'ﬁ =y x 140
Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current

Waorkforee Analysisy+ 2

‘Lable 4: Aboriginal Peoples

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002752
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FPederal Contractors Propram Achievement Report

Part 3: Goais
innVest REIT
2019-05-22
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
: From From Data From - From From (- M+
b s . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A > w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

U102 Managers 18 -0 0 i (}% O l) 3.0% i £ 5.6%%
03 {Professionals 6f ~H0.0% { (.0% 5 5 8.9% -1 -1 2.0%,
4 [Semi-Professionals & Tech i 03.0% Q 0% I8 (0% { & HDIVAY
05 [Supervisors 13} -100.0% 0 0.0% 0 G { 0.0% 0 3 0 27.5% -3 -3 7.7%
06 [Supervisors: Crafls & Trades 0 (.0% f,) 0.0% & 0 0 254% 0 & & 0.40% 0 0 #DIVAY
07 | Administrative & Sr Clerival ] -100.0% 0 3.00% {4 0 3} 0.0% & 1 8 10.0% -1 -1 0.0%
08 {Skitked Sales & Service 250 -100.0% ¢ (1.0% 19 19 4 25.0% G 2 2 §.0% -2 ¢} R.0%%
09 |Skitted Crafts & Trades 120 -0 { (% 9 9 & A3.0% ¢ i i 7.8%)] -1 i 0% 8.3
10 [Clerical Personnel I8 -100.6% O X3 14 14 @ 250% G 2 1 9348, 9.3% -2 -1 G 5.6%
11 Hntermediate Sales & Service &8F -HL0% {1 (.00 66 6 f 2540% 1 16 7 e RIR2Y -1 -3 0.0 8.0%
12 |Semi-Skifled Manual A -100.0% i 0.0% 2 2 3} 25.4% 3} 0 0 10.3% 0 i} 0.0% 0.0%
13 |Other Sales & Service 177 -100.0% ] 3.0% 133 133 9 25.0% 7 17 14 13.7% =10 -3 51% P0%
14 [Other Manual Workers 0 0.0% . 0 3.0% Y 0 0 23.0% 1] 0 0 0.0% i 0 #DIVi! H#DIVA!

Total 3680 -1000%  00% [0 0.0% 276 276 1l 230% 3 36 of 10.6% -2% -36 3.0% 0.8%
T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana Previous munber of employees from Workforee Analysisy™ - 13 x 100,

01702
3
4
03
06
07
8
09
10

1
12

13

14

Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

Managers
Professionals
Sermi-Professionals & Tech
Supervisors

Supervi Crafis & Trades
Administraiive & S Clerical
Skitted So Service
Skitted Crafis & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skitled Manual

Other Sales & Service

Other Manual Workers

Total

002753
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22

Data for First/Previons Goals

A B L i B F L G J LK g, M N S P sy R R ks u

From Flow

; From From Data From - From From (K-M+
e e . o 4 EHS . - g . . kY

Data sources: Workforce | Workforce {Data Entey! Cx E x 3 Analysis & iData Enry! Cx Hx 3 Fel Warkforce Hauivalent KxLx3 FxQ Ix P iDuta Batry: Workforce {Workforce; O~ ((C + K+ (K-M+Oy=(C
H b - P - o H R+M - . . o s =1
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

Muembers of Visible Minurities

—
»
m ,
sm*w wyx Present Gap Fraent ﬁwm&x}
)mmm;x (sﬁp Heprescatulin
X“m
"b 19 ’(l 22

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers O 0.0%% 0 fl % l) {3" 00% i) (! L«D[‘a’ B! .“DI\ A
02 |Middle & Other Munagers 18] -100.0% 0 0.0% m 14 a 25.0% (: .3 17.6% 3 -1 (0% 11.1%
03 {Professionals Hf - HHLOY Q 0% 5 3 a 23.0% 8] i 18.5% «1 &

04 [Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 [ (0% b o 0% 0 o #DIVAN
05 | Supervisors 130 -100.0% 0 0.6% E0 10 1) 25.400% ! & 32% 1 o 77 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 (1.0% 0 0 6 0.0% o o 0.0% 0 6 EDIV/! EDIV/D!
07 | Administrative & Sr Clerical & -100.0% 10 0.0% 6 & ol 250% o ¢ 3.3% 0 o 0,0% 0.0%
08 [Skitted Sates & Serviee 253 -1 { (% 19 19 2 25.0% 2 pi$ 31.9% -y -2 K0% 24,08
09 [Skitled Crafts & Trades 120 -100.6% 0 0.0% 9 @ ol 25.0% o I 27% 0 b 0.0% 0.0%
10 |Clerical Personnel 18] ~100.0% o 0.0% B4 14 2 2s0% 2 | 4.1% | -t TR 0.0%
11 Hntermediate Sales & Service 8RP -100.0% i (.0% 66 H6 & 25.4%% [ 4 £.4%%)] 2 -4 9.1% 2.3%
12 [Semi-Skitled Manual 3 -100.0% ] 3.0% 2 2 i} 25.0% 4] i 3.9% 0 £ 0.0% 0%
13 |Other Sales & Service 177) -100.0% 0 0.0% 133 133 38 25.0% 29 5 7% 24 21.5% 5.4%
14_|Other Manual Workers 0 0.0% ¢ 0,0% 0, 0 o 0.0% 0 o 0.0% 0 @ DIV #DIVA
Total 3680 1000% 00% 0 0.0% 2761 276) 51T 250% 38 20 of 9.1% 18 26 13.9% 3.5%

- - o . .~ - - ’ o - & o ¥ Fone A
T Calenlated by using the following formuba: {{Current number of employees from Workforce Analysis + Previous mumber of emplovees from Workforce Analysisy ™ ~ 13 x 160,
t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current

Waorkforee Analysisy+ 23 x 100,

‘Table B: Members of Visible Minorities

- . %*fgm&exs f Vi ‘i}k M m
ievment Exsis Ocempom Comments
- s B

Senior Managers e fm
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002754
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A > w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

m
Present
¢ ﬁm&m
m Y’S*Y& Arvy Mﬁm}‘ Fresom G (ésp Hepresontation ik
e - Y .
Youns

--“ % % “---

41 [Senior Managers O 0.0% 0 it (}% () l) (} 0.0% 0 %) i} (! ~I‘J[‘a’ Bt .“DI\ AN

02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% (? () (} .0% it £ #HNANVO! HDIVA

03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO! HDIVAY

04 {Semi-Professionals & Tech 0 (1.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee Op -0 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV

9 1Skilled Crafts & Trades OF -H00% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY

1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY

11 {ntermediate Sales & Service 4 -100.0% i 0.8% {# O f 0.40% L] f i .00 i f ADIVAYN MV

12 |Semi-Skifled Manual 4F  -H00.0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN

13 [Other Sales & Service 0 -1000% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA

14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140
Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysis) + 2

Table 10: Women

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002755
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A > w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

mﬁg&mt

:&‘é:ar{;m
*ﬁm L Pemote .
resent
¢ ﬁm&m
m 5?’3*?& ANy &%M}* Fresom Gup 6@ B i
e - Ym
Youns

--“ % % “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers O 0.0% 0 it (}% () l) (} 0.0% 0 %) i} (! ~I‘J[‘a’ Bt .“DI\ AN

02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% (? () (} .0% it £ #HNANVO! HDIVA

03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO! HDIVAY

04 {Semi-Professionals & Tech 0 (1.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee Op -0 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV

9 1Skilled Crafts & Trades OF -H00% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY

1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY

11 {ntermediate Sales & Service 4 -100.0% i 0.8% {# O f 0.40% L] f i .00 i f ADIVAYN MV

12 |Semi-Skifled Manual 4F  -H00.0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN

13 [Other Sales & Service 0 -1000% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA

14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140
Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysis) + 2

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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FPederal Contractors Propram Achievement Report

Part 3: Goals
InnVest REIT
2019-05-22
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A > w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

?emﬁs with Disabilities

:&‘é:ar{;m
*ﬁm L Pemote .
resent
¢ ﬁm&m
m 5?’3*?& ANy &%M}* Fresom Gup 6@ B i
e - Ym
Youns

--“ % % “---

ﬁm@k}fﬂw&i Equity Uccupational

01:02) Managers 0 -50.0% 0 i (}% () l,) (} 0.0% 0 (%) i} (! L«D[\a’ 0! .“DI\ A1
03 {Professionals op -H0.0% 0 (.0% & i 0 0.0% (5 (3 (} .0% it £ #HNANVO! HDIVA
04 |Semi-Professionals & Tech i 03.0% a {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO! HDIVAY
05 [Supervisors OF  -100.0% 0 0.0% 0 G [} 0.0% 0 0 0 D% 0 0
06 [Supervisors: Crafls & Trades 0 (.0% ‘J 0.0% & 0 0 0.0% 0 & & 04084 0 0
47 [ Administrative & Sr Clerieal O -100.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0
08 [Skifted Sales & Service OF  -100.0% ¢ (1,0% ¢ 0 4 0.0% G ¢ ¢ .0%| 0 ¢} i
09 |Skitted Crafts & Trades Op -0 a (L0% 4 i {1 (0 ¢ & { {1.0%)] it i BRIV
10 [Clerical Personnel OF -100.0% O 0.0% 0 ] 4] 0.0% o ¢ ¢ 0.0% O @ #DIVS Q‘ EDIVAT
11 Hntermediate Sales & Service OF  -HL0% j [IREEA {¥ & 1] 0.0% 1] L& o 0% Y 8 #DIVA! HDEVAY
12 |Semi-Skitled Manual 4 -100.0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
13 {Other Sales & Service 4F  -H00.0% ] 3.0% & 0 L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
14 [Other Manual Workers 0 0.0% 0 3.0% Y 0 4 0.0% 0 0 0 0.0%) 0 [ #DIVi! H#DIVA!

Total of -1000% ] [0 00%i | 0 0 o 0.0% [0 [ of 0.0% 0 o #DIV/! #DIVA!

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

‘Fable 14: Persons with Disabilities

Comments

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafis & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total
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Part 3: Goals
InnVest REIT
2019-05-22
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A > w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

&&m&m‘s of Visible Minurities

:&‘é:ar{;m
*ﬁm L Pemote .
resent
¢ ﬁm&m
m 5?’3*?& ANy &%M}* Fresom Gup 6@ B i
e - Ym
Youns

--“ % % “---

ﬁm@k}fﬂw&i Equity Uccupational

41 [Senior Managers O 0.0% 0 it (}% () l) (} 0.0% 0 %) i} (! ~I‘J[‘a’ Bt .“DI\ AN

02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% (? () (} .0% it £ #HNANVO! HDIVA

03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO! HDIVAY

04 {Semi-Professionals & Tech 0 (1.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0F  ~100.0% i (L% 0 O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee Op -0 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV

9 1Skilled Crafts & Trades OF -H00% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY

1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY

11 {ntermediate Sales & Service 4 -100.0% i 0.8% {# O f 0.40% L] f i .00 i f ADIVAYN MV

12 |Semi-Skifled Manual 4F  -H00.0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN

13 [Other Sales & Service 0 -1000% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA

14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140
Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Warkforee Analysis) + 2

Table 16: Members of Visible Minoritics

Comments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 4: Results - Women

innVest REIT

2019-05-22
B PoC D - E O F G o H o -oF K 5, = M « N : @ P .- T U : y & W & X &y
Pait b Part 1 . . . o, (a2 Flow . S e 3 e P2 Flensr
ol sourees: Workioree | Warkforee ] 000 bx i £-1 Bolt f PartdiFlow & Lol Ge ol Lo Pace 2: Flow Oepxtonpxretnnt 0o ¢ ST ER R e T YUY vl vex
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4

4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis
Workforce Promotions

. 2019 0 () 0.4 1.0 ] 0 0.0
01 {Senior M - -
2018 ] 0 0.0 0.0 0 0 0.0 0 0 0.0 4 0 4] 0 0.0 {} 0 0 0 L0 0 0
. Middle & Other 2019 18 10 35.6 39.4 7 3 1410
" PManagers 2018 ] QO 0.0 0.0 Q ] 0.0 0 ¢ 0.0 4] 0 0 0 0.0 0 4 4 0 [iX1] 0 0
o 2019 G 5 833 67.7 4 3 123.1
03 {Professionals - . . - -
2018 ] Q 0.0 .0 0 ] 0.0 0 a 0.0/ 0 0 0 { 0.0 0 { 0} 0 0.0 Q 0
o4 Semi-Professionals & | 2019 a ) 0.0 0.0 ] 0 0.0
Technicians 2018 0 0 0.4 010 0 ] ] {1 0 0.0 0 &) 0 0} 0.0 0 0 0 0 0.0 g 0
" R 2019 13 8 61.5 515 7 i 11935
05 {Supervisors - .
2018 ] 0 0.4 L0 0 i L0 { [¢] L0 1] ] 0 {1 0.0 0 (} 0 4] 0.0 0 0
o6 Supervisors: Crafis & | 2019 ] 0 0.0 0.0 0 L] 0.0
Trades 2018 0 0 0.0 (1.0 ] 0 .0 i [¢] (3.0 1] ] 0 i 0.0 0 & 0 4] 0.0 0 0
. Part 20 Floos L e oart 3 . X
Phata sources: Pt 2: Flow Daste Eoe Do B P{"‘ 3 Frlix f “ﬂ o Foox b Port 3: Goals 18+ Koy By ?“m 3 Foxy B
Thata Amabysis Analysis Lhivals ZLE Goals Goals
4 4 & 4 i 4 i ) 4 3 4

Goals

Yen Flow Data Short-term Goals Long-term Goals
s . ... . Comments

AU P 2018
01 {Sentor Managers :
2021 {) 0 ()(() 0.0
. Middle & Other 2018 0 0 4.0 0.0
T IManagers 2021 0 0 0.0 0.0
2 A A
03 {Professionals 18 0 0 (,) 0 0 9
2021 0 4 0.0 0.0
o4 Semi-Professionals & | 2018 0 0 0.0 0.0
Technicians 2021 0 0 0.0 0.0
2018 0 [} 0.0 0.0
05 {Supervisors -
2021 i 0 L0 0.0
” Supervisors: Crafis & | 2018 0 0 0.0 0.0
J
Trades 2021 0 0 .0 0.0
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Part 4: Results - Women

innVest REIT

2019-05-22
B PoC D - E O F G o H o -oF K 5, = M « N : @ P .- T U : y & W & X &y
Pait b Part 1 . . . o, (a2 Flow . S e 3 e P2 Flensr
ol sourees: Workioree | Warkforee ] 000 bx i £-1 Bolt f PartdiFlow & Lol Ge ol Lo Pace 2: Flow Oepxtonpxretnnt 0o ¢ ST ER R e T YUY vl vex
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 Y 4 4 4 ¢ 4 ¥ ¥ 4 4

4 4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis
Workforce i Promotions

o Administrative & 2018 & 8 10040 80.4 6 2 1244
Senior Clerival 2618 ] QO 0.0 0.0 0 0 0.0 0 €] 0.0 & 0 4] 0 0.0 {} 0 0 0 (L0 l¢] 0

o8 Skilled Sales & 209 25 9 36.0 354 9 0 017
Service Persounel 2018 ] QO 0.0 0.0 0 ] (.0 0 ¢ (.0 4] 0 4 0 0.0 0 4 0} 0 0.0 4] 0

. Skilled Crafis & 2019 12 2 16.7 1.7 ] 2] 9804
Trades Workers 2018 0 0 0.0 (1.0 [ ] ] 0 { 3.0 0 I 0 {1 0.0 [y { 0 0 4.0 i 0
10 WClerieal Personnel 201y 1% 13 722 586 11 2 1232 v - \ :
2018 1] 0 0.4} {10 i ] 0.0 { {1 .0 i { 0 { 0.4 0 & 0 0 .0 ¢ 0

i Intermediate Sales & 2019 88 41 46.6 62.6 35 -14 744
Service Personnel 2018 [} 0 0.0 [iX1] 0 ] .0 [ 8} 1.0 3 ) 0 i 0.0 0 i 0 0 4.0 [ 0

- Semi-Skilled Mamed | 2019 3 [i] 0.0 12.3 ] 0 0.0
“ I Workers 2018 0 0 0.0 1.0 ] 0 {10 i O .0 i} 0 0 {3 0.0 0 1] 0 0 0.4 0 0

Dala sourves: i;::‘; ;;:‘; :s U:l‘i‘;l}tw E Do Hi E::;L:. E H)I(; ® iz:;; Foo b VD Part 3 Goals (8 Ko 3 ‘:j:y;i Fooddy Hig
4 4 & & i 4 i ) 4 3 4

(isaa}s
i

Yen
L omments
. PAdministrative & 2018
a7 C e :
Sentor Clerical 2021 { ] 0 ()f) 0.0
o8 Skilled Sates & 2018 Q0 [{] (L0 Q.0
" {Service Personnel 2021 0 0 i 00
Skilled Crafts & 2018 Q 0 {0 Q.0
091 s - g
Trades Workers 2021 0 Q 0.0 0.0
10 [Clerical Personnel 2018 Y 0 ?,() 00
2021 0 Q {101 0.0
u Intermediate Sales & | 2018 0 [J] 50.01 0.0
Service Personnel 2021 0 0 L0 0.0
2 Semi-Skilled Manual | 2018 L] 1] o0 0.0
2.
Workers 2021 0 0 10 0.0
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Part 4: Results - Women

innVest REIT
2019-05-22

B SCE D R R LG s H b s K i f M N E g f P g R g gy W s Xy

Part 1 Part 1 Eep _ Een past 2 Flosw Part 20 Flow Lk Part 3: Flow Pagt 2 Flow Part 2: Flionw Vo liy
Fala ROUCES: Wankdforee | Wiskfores ‘ o E-H o I Dtz - Koy G o L-N s X (3 o Py 1 P F e 10 Q-5 Lo T Dtz e P ¥ i VX
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis
4 y 4 { 4 { 4 4 d 3 ¥ ¥ 4 ¢ 4 ¥ ¥ ¥ 4 4
Worklarce Analysis Elow Data Analysis

Workforee ires Promaetions

, Other Sales & Service | 2019 77 49,1 87 4 1047
" {Personnel 2018 ( 0.0 i 0 0.0 0 ¢ .00 ] 0 [¢] 0 0.0 {4 & { G {10 ] O
2019 ) 3. { 3 4.0
14 {Other Manual Workers 19 0.0 ) (, 0 - -
2018 ) {10 0 { (.0 0 [} {103 4] { ] ( 00 O 1 i G 1.0 4 {
2019 ¥ 506 186 i 1004
Total . . - -
2018 ) {10 i 4] {10 { &) {101 0 i 0 {1 0.0 0 4 {3 ] (0 4 O
part 3: Flow 12 5 Flowd Surt 3 D i —— Part 3
Data souscos: Part B Flow £ e pepasal DR D ErG e e b Goals B Rxt00r ST e aiion
Thata Awalysis Analysis iosls T Gouals Cioals
4 { ¥

3 ¢ ¥ 4 ¥ $ J ¥
ear . Ve | Weww | Ve Comments

e Womer
AlLE: B eus
g I 0 e e s R e

1 Other Sales & Service | 2018 ] 0 0.0

“ IPersonnel 2021 0 0 048]
2R ) £

14 1Other Marual Workers ?1 o ¢ O !
2021 0 4] 0.0

2018 0 Q 0.4
2021 il 0 0.0

Total
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Part 5: Results - Aboriginal Peoples
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. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4

4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis
Workforce ires Promotions

. 2019 0 () 0.4 1.0 ] 0 0.0
01 {Senior M - -
2018 ] 0 0.0 0.0 0 0 0.0 0 0 0.0 4 0 4] 0 0.0 {} 0 0 0 L0 0 0
. Middle & Other 2019 18 /] 0.0 2.7 ] 0 0.0
" PManagers 2018 ] QO 0.0 0.0 Q ] 0.0 0 ¢ 0.0 4] 0 0 0 0.0 0 4 4 0 [iX1] 0 0
o 2019 6 0 4.0 2.2 ] 0 0.0
03 {Professionals ¥ . . - -
2018 ] Q 0.0 .0 0 ] 0.0 0 a 0.0/ 0 0 0 { 0.0 0 { 0} 0 0.0 Q 0
o4 Semi-Professionals & | 2019 a ) 0.0 0.0 ] 0 0.0
Technicians 2018 0 0 0.4 010 0 ] ] {1 0 0.0 0 &) 0 0} 0.0 0 0 0 0 0.0 g 0
" . 2019 13 i 4.0 2.0 ] 0 0.0
05 {Supervisors - .
2018 ] 0 0.4 L0 0 i L0 { [¢] L0 1] ] 0 {1 0.0 0 (} 0 4] 0.0 0 0
o6 Supervisors: Crafis & | 2019 ] 0 0.0 0.0 0 L] 0.0
Trades 2018 0 0 0.0 (1.0 ] 0 .0 i [¢] (3.0 1] ] 0 i 0.0 0 & 0 4] 0.0 0 0
. Part 20 Floos L e oart 3 . X
Phata sources: Pt 2: Flow Daste Eoe Do B P{"‘ 3 Frlix f “ﬂ o Foox b Port 3: Goals 18+ Koy By ?“m 3 Foxy B
Thata Amabysis Analysis Lhivals ZLE Goals Goals

4 4 4 4 y 4 y y 4 3y 4

Short-term Goals

Long ~term Goals

L omments
Y
01 {Sentor Managers 2018 :
2021 {) 0 ()(0 0.0
. Middle & Other 2018 0 0 4.0 0.0
T IManagers 2021 0 0 0.0 0.0
03 {Professionals 2018 0 0 (,m {Hé
2021 0 4 0.0 0.0
o4 Semi-Professionals & | 2018 0 0 0.0 0.0
Technicians 2021 0 Q (4] 0.0
2018 0 [} 0.0 0.0
05 {Supervisors :
2021 i 0 L0 0.0
” Supervisors: Crafis & | 2018 0 0 0.0 0.0
J
Trades 2021 0 0 .0 0.0
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innVest REIT

2019-05-22
B PoC D - E O F G o H o -oF K 5, = M « N : @ P .- T U : y & W & X &y
Pait b Part 1 . . . o, (a2 Flow . S e 3 e P2 Flensr
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Analyis Analysiy Anadysis Analysis

4 $ Y 4 4 4 ¢ 4 4 ¥ 4 4
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Worklarce Analysis Elow Data Analysis
Workforce ires Promotions

o Administrative & 2019 8 1] 4} 1.4 1] 4] 4.0
Senior Clerival 2618 ] QO 0.0 0.0 0 0 0.0 O 5 0.0 & 0 4] 0 0.0 {} 1] 0 0 (L0 G i

o8 Skilled Sales & 209 25 1] 0.0 2.8 ] -1 3.0
Service Persounel 2018 0 4 0.0 0.0 0 ] (.0 iy G (.0 i} 0 4 0 0.0 0 4 0} 0 0.0 4] {

. Skilled Crafis & 2419 12 0 0.0 2.8 ] 0 0.0
Trades Workers 2018 0 0 0.0 .0 0 0 .0 { 0 0.0 £ i 4 4 0.0 0 i 0} 0 0.0 ] {
10 {Clerieal Personnet 20ty 8 0 00 Lo 0 0 00 . : - -
2018 1] 0 0.4} {10 i ] 0.0 { {1 .0 i { 0 { 0.4 0 & 0 0 .0 ¢ 0

1 Intermediate Sales & | 2019 88 i} 0.0 1.6 l -1 0.0
Service Personnel 2018 [} 0 0.0 [iX1] ) ] .0 [ i 1.0 3 ) 0 i 0.0 0 {1 0 0 4.0 [ 0

- Semi-Skilled Mamed | 2019 3 0 0.0 1.6 L] 0 0.0
“ I Workers 2018 0 0 0.0 1.0 ] 0 {10 i O .0 i} 0 0 {3 0.0 0 1] 0 0 0.4 0 0

Part 20 Flow:
Dala sourves: i;::‘; ;;:‘; :s “jl:;l}xi ) E Do Hi E::;L:. E H)I(; ® iz:;; Foo b VD Part 3 Goals (8 Ko 3 ‘:j:y;i Fooddy Hig

4 4 4 4 y 4 y y 4 3y 4

Short-term Goals
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" {Service Personnel 2021 0 0 i 00
Skilled Crafts & 2018 Q 0 {0 Q.0
091 s - g
Trades Workers 2021 0 Q 0.0 0.0
10 [Clerical Personnel 2018 Y 0 ?,() 00
2021 0 Q {101 0.0
u Intermediate Sales & | 2018 0 [J] 1.6 0.0
Service Personnel 2021 0 0 L0 0.0
2 Semi-Skilled Manual | 2018 L] 1] o0 0.0
2.
Workers 2021 0 0 10 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

innVest REIT
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Part 6: Results - Persons with Disabilities

innVest REIT
2019-05-22
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Part 7: Results - Members of Visible Minorities
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
InnVest REIT
2019-05-22

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

7 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

(1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

7 Adjusted survey results to reflect hires, promotions and terminations.

7 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[7  Adjusted the availability estimates to reflect major changes in the worktorce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

(1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

7 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

i

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 T B

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

[

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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7 Putin place a strategy to ensure a barrier-free workplace.

0

Undertook initiatives to increase representation where gaps in representation were found.

7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

(3 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

1 Impact of economic and industrial conditions on the organization.

[ Any reorganization or other corporate structural changes.

[3  Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1 Other.
Additional Details

Please provide any additional information (optional):
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Employment Equity — Self-ldentification Questionnaire

(Confidential when completed)

The information in this questionnaire will allow Hilton Québec to follow up on opportunities for
employee training, promotion and retention to identify and remove barriers to employment and
advancement. With your consent (see section E below), the person responsible for
employment equity could also use it for human resources management, including registering
you for training, developmental assignments and special programs.

You are authorized io review and correct the information about you at any time, and we
guarantee that it will not be used for unauthorized purposes. Completing this questionnaire is
not mandatory.

Please note that an individual may belong to more than one designated group. Thank you for
your cooperation.

A Last name First name
' Male [] Female ]

B. Persons with disabilities are persons who have a long-term or recurring physical,
mental, sensory, psychiatric or learning impairment and who consider themselves to
be disadvantaged in employment by reason of that impairment, or believe that an
employer or potential employer is likely to consider them disadvantaged in
employment by reason of that impairment. Persons whose functional limitations owing
to their impairment have been accommodated in their current job or workplace also
belong to this group.

Yes No
Are you a person with a disability? [] L]
C. Aboriginal peoples are North American Indians, Métis or Inuit. Registered or Treaty
Indians and members of an Indian Band or First Nation are also included.
Yes No
Are you an Aboriginal person? ] ]
D Members of visible minorities are persons, other than Aboriginal peoples, who are
’ non-Caucasian in race or non-white in colour regardless of place of birth.
Yes No
Are you a member of a visible minority? (] L]
Do you agree to have this information used
E. for human resources management? Yes No
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From: Kathy Brassard <Kathy.Brassard@hilton.com>

Sent: May 30, 2019 10:35 AM

To: EE-EME <ee-eme@hrsdc-rhdec.ge.ca>; Yakibonge, Ntambwe N [NC] <maurice.yakibonge@labour-
travail.gc.ca>

Cc: Rene Desrosiers <Rene.Desrosiers@hilton.com>

Subject: InnVest REIT - Hilton Québec

Hello,
Here are the results for the Hilton Quebec. You will find attached items # 1, 3 and 4.

1. The self-identification questionnaire used to conduct your workforce survey. See attachment.
2. The results of your workforce survey including
o the number of employees that were surveyed; : 409 employees surveyed.
o the combined number of self-identification questionnaires that were returned blank, partiaily
and fully completed; 409 questionnaires returned,
o the number of fully completed and returned self-identification questionnaires, 409
questionnaires completed,
3. The workforce analysis results (Summary Report and Detailed Report). See attachment.
4. A completed Achievement Report file in Excel format that includes the numerical short-term and long-
term goals where under-representation exists. See attachment,

Do not hesitate to contact us for any questions.
We look forward to hearing from you,

KATHY BRASSARD, CRIA

Directrice adiointe aux Ressources humaines | Muman Resowces Assistant Direcior

kathy.brassard@hilton.com

HILTON QUEBEC

Tél +1 410 8470800 # 6838 Téldo, o +1 418 BRLB482

00, boul, Hendlévesgue Est, CF 187, suce. HauleWille, Québec {Gudbec), GIR 4P3 (Canada)
hiltongusbeccomfly

hiltoncom

29°
Rang

CANADA
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: InnVest REIT - Hilton Québec
Primary Location: Quebec (ON)
Number of Employees: 368

Organization Overview:

NAICS 7211 — Traveller Accommodation

pool.

Hilton Québec operates as a hotel and it has 571 guest rooms, two on site restaurant and 20
flexible meting rooms. Its amenities include also a modern fitness center and a heated outdoor

Key Dates — First Year Assessment

Initiated: 2019-02-02
Received: 2019-05-30
Workforce Analysis:  2019-05-22

COLLECTION OF WORKFORCE INFORMATION
Number of employees the questionnaire was sent to:

Number of questionnaires returned:
Number of completed questionnaires returned:

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

B The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

X The questionnaire indicates that it is available in alternate formats upon request.

X The questionnaire indicates that answering the self-identification questions is
voluntary.

X

Employment and Emplol et .
Sochat Doveloprent Canada Developpement social Canada

# %
368 | 100
368 100
368 | 100

The questionnaire indicates that the information gathered is confidential and will only
be shared with others within the organization in order to carry-out employment equity
obligations.

Can;ooz%?



X The questionnaire indicates that employees can update or change information about
themselves at any time

Observations: None

WORKFORCE ANALYSIS & GOAL SETTING

I The workforce analysis was done using WEIMS.

XI The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

X The organization has set a goal for every designated group in every occupational group

where a gap was identified.

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated

growth or reduction and anticipated turnover in order to set a goal in each

occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

X

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1t03]| 3+
years) | years)
# Description # % % % %
11 | Intermediate Sales & Service Personnel | -14 50.0 50.0 46.6 62.6

Observations: None

R LR
Employment and Ernpiol et ‘ - 1002777
Social Development Sanada  Dévsloppermant souial Canada dnl




Aboriginal Peoples

Workforce Analysis Results Goals
) ) Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1t03]| 3+
years) | years)
# Description # % % % %

08 | Skilled Sales & Service Personnel -1 2.0 2.0 0.0 2.0

11 | Intermediate Sales & Service Personnel -1 1.6 1.6 0.0 1.6

13 | Other Sales & Service Personnel -1 1.8 1.8 1.1 1.8

Ohservations:
Members of Visible Minorities
Workforce Analysis Results Goals
, ‘ Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P 13| (3+
years) | years)

# | Description # % % % %
02 | Middle & Other Managers -3 17.6 17.6 0.0 17.6
03 | Professionals -1 18.5 18.5 0.0 18.5
08 | Skilled Sales & Service Personnel -6 31.9 31.9 8.0 31.9

Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P 103 ] (3+
years) | years)
# Description # % % % %
03 | Professionals -1 8.9 8.9 0.0 8.9
05 | Supervisors -3 27.5 27.5 7.7 27.5

: Employment and
Social Development Sanada  Dévsloppermant souial Canada

Ernpiol st
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07 | Admin & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
08 | Skilled Sales & Service Personnel -2 8.0 8.0 0.0 8.0
09 | Skilled Crafts & Trades Workers -1 7.8 7.8 0.0 7.8
10 | Clerical Personnel -2 9.3 9.3 0.0 9.3
11 | Intermediate Sales & Service Personnel | -10 10.8 10.8 0.0 10.8
13 | Other Sales & Service Personnel -10 10.7 10.7 5.1 10.7

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering

their unique circumstances, | recommend the closing letter include the following:

We encourage Hilton Québec put in place special measures to ensure they achieve goals

set and increase the representation of designated group members.
Hilton Québec may want to support its hiring and promotion goals with a plan
containing measures to attract and retain individuals from the designated groups as

employees. The organization is encouraged to adopt measures it sees as best suited to

their context in order to ensure reasonable progress towards achieving its goals.

Name of Analyst: Maurice N. Yakibonge

Date: 2019-09-24

Empluyment and

Ernpiol st

Social Development Sanada  Dévsloppermant souial Canada
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: September 27, 2019 11:44 AM

To: 'lisa.conway@innvesthotels.com' <lisa.conway@innvesthotels.com>

Cc: 'ian.taylor@innvesthotels.com' <ian.taylor@innvesthotels.com>; 'Rene.Desrosiers@hilton.com’
<Rene.Desrosiers@hilton.com>

Subject: Government of Canada Agreement Number: 10000672 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Lisa Conway:

| am writing to inform you that the compliance assessment initiated on February 27, 2019 has been
completed. As a result of the assessment, InnVest REIT (Hilton Quebec) has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of InnVest REIT (Hilton Quebec)'s
employment equity program.

¢ We encourage InnVest Reit (Hilton Québec) put in place special measures to ensure they
achieve goals set and increase the representation of designated group members.

« [nnVest Reit (Hilton Québec) may want to support its hiring and promotion goals with a plan
containing measures to attract and retain individuals from the designated groups as employees.
The organization is encouraged {o adopt measures it sees as best suited to their context in order
to ensure reasonable progress towards achieving its goals.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on February 27, 2022, Future compliance assessments will focus
on the achievement of reasonable progress in meeting the goals established in your organization's initial
or updated employment equity submission.

When InnVest REIT (Hilton Quebec) is notified of a subsequent assessment, the following information will
be required:

»  Workforce data (Form1 to 6) at the national level,

+ A current workforce analysis; and

+« A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, InnVest REIT (Hilton
Quebec) will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

¢ the implementation of initiatives {o foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
{o continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization's obligations under the FCP,
please contact Maurice Yakibonge at maurice.yakibonge@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish InnVest
REIT (Hilton Quebec) continued success in achieving a diverse and inclusive workplace.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de P'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdec.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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